
 

 
Sales Lead at StellarEmploy 
 
About StellarEmploy 
 
StellarEmploy is transforming how companies hire hourly workers. Hourly workers represent 60 million or 40% of 
jobs. Yet existing processes rely on guesswork to hire frontline staff, when resumes don’t offer useful credentials. 
That’s why these jobs churn over 50% annually. 
 
StellarEmploy delivers an artificially intelligent hiring platform that learns the true indicators of job performance and 
satisfaction. Clients’ hiring algorithm are customized to learn from their employee base. Rather than blunt keywords, 
we generate quality recommendations by matching skills, motivations, and preferences. The platform offers built-in 
process features to ensure hiring is easy and efficient for recruiters. After working with us, recruiters increase hiring 
efficiency by 2.5X and lower turnover by 20% on average. 
 
We are growing and transforming hourly job search. Join us! 
 
Sales Lead 
 
What you will do: 
As a Sales Lead at StellarEmploy, you’ll identify great potential clients, drive outreach, and be a regular voice in 
product prioritization to help ensure we are meeting the needs of target users. You’ll represent StellarEmploy at 
conferences, develop content for sales, and track your processes and metrics to be constantly identifying and sharing 
what you’ve learned from prospects.  
 
Generating sales will require:  

● Building and managing target client and company lists.  
● Developing relationships with prospects by email, phone, content marketing, and conferences/events.  
● Explaining the value proposition succinctly and educating prospects on recruiting best practices. 
● Reading prospect needs and objections clearly to move them through the sales process.  

 
Helping us learn from and standardize our sales process will require:  

● Demonstrated comfort spending a large 
● Documenting experiments and the relevant success metrics.  
● Tracking prospect feedback to learn important insights about call centers, fulfillment centers and other large 

employers and the different concerns and priorities of HR and Ops executives at different levels.  
 
What experience is relevant: 

● Bachelor’s degree, and 1-2 years of professional experience (preferred). 
● Experience in sales, business development, marketing, and/or account management. 
● Demonstrated comfort spending a large portion of your time on the phone or in face to face meetings.  
● Clear, professional and friendly communication style. 
● Interested in understanding and relating to others.  
● Attention to detail while being comfortable with ambiguity. 
● Ability to generate thoughtful hypotheses and develop an experimental approach to test. 

 
What it’s like to work with us: 

● We set ambitious goals. We are passionate and love listening to our users.  
● We are proactive problem solvers. We drive our own work and deliver quality results. 
● We are data-centric in dissecting problems and collaborative in developing solutions. 
● We gladly extend trust to each other and strive for an enriching work-life balance. 

 
We offer competitive pay and welcome job-seekers of all backgrounds to apply.  
To apply, email your resume and a brief introduction to irene@stellaremploy.com. 


